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1.  Purpose 

This policy seeks to provide guidance to members and staff as to how the union’s resources are to be 
used when called upon by individuals that seek to join the union and access industrial services from 
the Member Advice and Support Team for an issue that  pre-dates their membership. 

2.  Objective 

This policy applies to people who are a member of the union or who are eligible to be a member of 
the Union. 

A pre-existing issue is one that a member, or a person applying to be a member was aware of or 
could reasonably have been expected to be aware of, prior to the date their membership was 
approved, and they are seeking assistance from the union with it.  

3. Scope 

Members, Officers, Branch Councillors, and all Employees must adhere to this policy. 

4. Intent 

The principle underpinning this policy is to ensure the income derived from union fees is spent on 
members who are committed to unionism and not on non-members who join the union for 
convenience purposes only. The policy recognises that the union is funded only by its membership 
subscriptions and does not receive grants or government funding to provide services.   

This policy is based on the commitment of the Union’s Council, Executive and Employees to 
providing industrial advice, advocacy, and professional representation of the highest quality on an 
equal basis to all financial members.  

The Union does however reserve the right to stop providing assistance of any kind to any person 
who is aggressive, abusive, threatening or excessively discourteous towards any of its employees. 
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5. Process 
 
5.1 Non-members  

There will be no assistance to non-members or unfinancial members unless a special exemption is 
approved by the Assistant Secretary.   Such exemptions will only be approved after a formal 
assessment is completed, and in circumstances where it is in the best interests of the members in 
the workplace. 

This assessment should occur with the endorsement of the delegate/s and/or members at the 
workplace, the opinions of whom must be sought by the Member Advice and Support Team.  

5.2 Members with pre-existing issues  

Existing members who seek support for individual issues that pre-date their membership will not be 
provided assistance in respect to those issues unless a special exemption is granted.    

Where a member experiences a problem that arose while a financial member of the union but is no 
longer eligible to be a member of the union, the member shall continue to receive advice and 
assistance in relation to that problem if they become a ‘retired member’ of the union at no fee.  

5.3 Employees applying with pre-existing issues 
 
Employees applying to join the union with pre-existing issues will not be provided assistance in 
respect to those issues unless a special exemption is granted. 
 
5.4 Special exemptions  
 
In the interests of advancing the objectives of the union, a special exemption may be granted at the 
discretion of the Assistant Secretary, whereby the above clause may be waived whole or in 
part.  This may mean the union offers full service for a pre-existing issue or may mean it offers 
limited service.    
 
Where an exemption is granted by the Assistant Secretary for a person applying for membership, an 
entrance fee calculated according to the following table will be charged and must be paid before  
industrial services are provided.  
 
Has been eligible to join the Union for <6 months  No fee  

Has been eligible to join the union for >6 but <12 
months  

A fee equivalent to 3 months of 
subscriptions  

Has been eligible to join the union for > 12 months 
but < 24 months  

A fee equivalent to 6 months subscriptions  

Has been eligible to join the union for > 24 months  A fee equivalent to 12 months subscriptions  
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Where an exemption is granted by the Assistant Secretary for an existing member, the fee charged 
will be calculated based on the length of time the employee was eligible to join the union before 
joining and the period of membership since joining.    

Was eligible to join the Union for <6 months before 
joining 

No fee  

Was eligible to join the union for >6 but <12 
months before joining 

A fee equivalent to 3 months of 
subscriptions reduced by 1 month for each 
year of membership 

Was eligible to join the union for > 12 months but < 
24 months before joining 

A fee equivalent to 6 months 
subscriptions reduced by 2 months for each 
year of membership 

Was eligible to join the union for > 24 
months before joining 

A fee equivalent to 12 months subscriptions 
reduced by 3 months for each year of 
membership  

 

These entrance fees will be calculated at the rate the person seeking the exemption would normally 
pay and must be paid before industrial services are provided. 

5.5 Assessment Questions 

• Agency:  

• Workplace Delegate (if known):  
• Role/Position Title: 

• Classification & FTE: 
• Length of Employment with the Tasmanian Government and eligible for membership: 

• Any previous union membership with different unions:  
• How you found out about the CPSU: 

• Reason you have not joined the CPSU previously: 
• Level of support required: 

• Does your industrial issue affect others in your workplace: 
• HR/People and Culture Contact Name/Contact Information: 

6. Responsibilities 
 
This policy shall be reviewed after a period not exceeding three years but remains in force until 
replaced or amended. The General Secretary is responsible for overseeing the review.   

7. Guidance 
 
CPSU (SPSFT) Inc. Rules 

Application for Membership Policy 


